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Lewis Edward MACEY, Technical Superintendent,
1954-1955.

John RUSSELL, Engineer, 1954-1955.
Bruce Harry STINEAR, Geologist, 1954-1955.
William John STOKER, Wireless Telegraphist, 1954-

1955.
Dr. Robert Olveston SUMMERS, Medical Officer and

Biologist, 1954-1955.

Commission signed by the Lord Lieutenant of the
County of Perth.
Major David Henry Butter, MjC., of Eastwood,

O'unfceldl, Perthshire.
Lieutenant-Colonel Sir Stanley .None Mailer, Bart.,

M.C., J:P., of MurrayshaH, Perth.
To (be Deputy Liejitenanits of the County off Perth.—
Dated 18th January, 1956
02,79)

Ministry of. Labour and National Service,
Factory Department,

19, St. James's Square, London, S.W.I.
9th January, 1956.

The Chief Inspector of Factbmes gives notice that
in consequence of the resignation of Dr. C. M.
Douglas an- appointment as Appointed Factory
Doctor under tfoe Factories Acts, 1937 and 1948, for
the District of Market Deeping in the County of
Lincoln is vacant. (Latest date for receipt of applica-
tions: 18th. February, 1956.

Ministry of. Labour and National Service,
Factory Department,

19, St. James's Square, London, S.W.I.
•IQth January, 1956.

The OMef Inspector of Factories has appointed!
Dr. W. G. C. Mansion .to 'be Appointed! Factory
Doctor under the Factories Acts, 19371 and 1948, for
the Alford District of the County of Aberdeen!.

Ministry of Labour and National Service,
Factory Department,

19, St. James's Square, London, S.W.I.
\2th January, 1956.

The Chief Inspector of Factories gives notice that
in consequence of -the death of (Dr. H. P. Harpur
an appointment as Appointed Factory Doctor under
the Factories' Acts, 1937 and! 194-8, for the District
of Kidsigrove, in the County of Stafford is vacant.
Latest date for receipt of applications1: 18th
February, 1956.

Ministry of. Labour and National Service,
Factory Department,

19, St. James's Square, London, S.W.I.
13th January, 1956.

The Chief Inspector of Factories' gives1 noitice .that
in consequence of the resignation of (Dr. I. R.
Henderson an appointment asi Appointed Factory
Doctor 'under the Factories. Acts; 1937 and 1948, for
the -District of Braemar in tihe County of Aberdeen
is vacant. Latest date for receipt of applications:
lath February, 1956.

Ministry of Labour and National Service,
Factory Department,

19, St. James's Square, London, S.W.I.
•19th January, 1956.

The Chief Inspector of Factories gives1 notice that
in consequence of the resignation of Dr. C.
Grantham-Hill an appointment as Appointed! Factory
Doctor under tine Fadories Acts 1937 anidl 1948,
for the District of iBeccles in !tbe County of Suffolk
is vacant. Latest date for receipt of applications:
18-th February, 1956.

Ministry of Labour and National Service,
St. James's Square, London, S.W.I.

2Qth January. 1956.
In pursuance of section 122 of the Factories Act,

1937, and of all other powers enabling him in that
behalf, The (Right Honourable Iain Macleod, Minister
of Labour and National Service, has been pleased to
appoint Mr. W. A. Bennie and Mr. A. Smith to be
Her Majesty's Inspectors of Factories.

Civil Service Commission, 24th January, 1956.

The Civil Service Commissioners hereby give notice
that .die following Regulations are published with the
approval of the Lords Commissioners of H.M.
Treasury, viz.: —

REGULATIONS FOR THE RECRUITMENT OF ASSISTANT
GOVERNORS, CLASS II (MEN AND WOMEN) IN THE
PRISON AND BORSTAL SERVICE (ENGLAND AND
WALES).

1. Age.
Candidates must be at least 21 years of age on 1st

January of the year in which the competition is
held. There is no upper age limit, but in appoint-
ing persons in a permanent capacity Departments
expect regular and' effective service for a reasonable
period, and the Civil Service Commissioners will
take this requirement into account.
2. Nationality.

Candidates must be British subjects. They must
also satisfy one of the following conditions:—

(o) If natural-born British subjects they must
either

<i) have at least one parent who is or was
at the time of death a British subject; or

(ii) have resided in Her Majesty's dominions,
and /or been employed elsewhere in the service
of the Crown for at least five years out of the
last eight years preceding the date of their
appointment.
(5) If naturalised British subjects they must have

resided in Her Majesty's dominions and/or been
employed elsewhere in the service of the Crown
for at least five years out of the last eight years
preceding the date of their appointment.

(c) If not qualified under («) or (b) of this para-
graph they must satisfy the Civil Service Commis-
sioners; that they are so closely connected with
Her Majesty's dominions either by ancestry, up-
bringing, or residence, or by reason of national
service, that an exception may properly be made
in their favour.

3. Qualifications and experience.
Candidates must have had a good general educa-

tion. University qualifications are not essential.
Those who do not possess at least a school certificate
or equivalent academic qualification will be expected
to show that they have made a serious attempt to
supplement their education since leaving school.

In the selection of Assistant Governors, the assess-
ment of qualities of mind and character plays a big
part, and candidates must be able to hold their own
with all ranks and to fill a position of responsibility
in which tact, judgment, and complete integrity of
character are required. A keen interest in difficult
reformative work is essential, and a knowledge of
working-class homes and conditions is desired.
4. Health.

Successful candidates must satisfy the Civil Service
Commissioners as to their health.
5. Competition.

Those candidates who from their applications seem
to the Civil Service Commissioners and the Prison
Commissioners to be best qualified will be summoned
to interview before a Selection Board consisting of
representatives of the Civil Service Commissioners
and the Prison Commissioners. The Board will re-
commend for appointment those who appear to be
most suitable. Candidates are warned that, if they
are selected for interview, enquiries as to character
will be made of referees and employers—including
the present employer. The Selection Board will take
into consideration the candidates' records of experi-
ence and education, any reports that they may receive
from persons named by the candidates as referees or
employers, and the personal qualities of the candi-
dates as shown at this interview; and on their esti-
mation of all the above evidence they will frame
their recommendations. The decision of the Civil
Service Commissioners will be final.
6. Candidates trained as teachers.

Persons upon whose training for the occupation ot
teacher public money has been spent cannot be
appointed until the consent of .the appropriate central
education authority (e.g. the Ministry of Education,
the (Scottish Education Department, the Ministry of
Education for Northern Ireland) has been notified
to the Civil Service Commissioners.
7. Canvassing.

Any attempt on the part of candidates to enlist
support for their applications through Members of


