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(i) have at least one parent who is or was
at death a British subject; or

(ii) have resided in His Majesty’s dominions
and/or been employed elsewhere in the service
of the Crown for at least five years out of the
last eight years preceding the date of their
appointment.

(b) If naturalised British subjects, they must have
resided in His Majesty’s dominions and/or been
employed elsewhere in the service of the Crown
for at least five years out of the last eight years
preceding the date of their appointment.

(¢) If not qualified under {a) or (b) of this
paragraph, they must satisfy the Civil Service Com-
missioners that they are so closely connected with
His Majesty’s dominions either by ancestry, up-
bringing or residence, or by reason of national
service, that an exception may properly be made
in their favour.

3. Qualifications.
Candidates must have passed :—
(i) the qualifying examination for the Fellow-
ship of the Royal Imstitution of Chartered Sur-

veyors, or (i) the qualifying examination for the.

Fellowship of the Chartered Auctioneers’ and
Estate Agents’ institute, or (iii) the qualifying
examinations for the Fellowship of the Land
Agents® Society, or (iv) one of the degree exami-
nations, for example, those in Estate Management
of Cambridge and London, which secure exemp-
tion from the qualifying examinations in_ (i), (ii)
and (iii) above ; provided that these requirements
may be waived in the case of a candidate who
has attained a satisfactory standard of general

. education and has had suitable practical experi-
ence in the office of a Surveyor, Estate Agent or
Land Agent.

Candidates who sat in midsummer 1951 for the
final examination for one of the qualifications men-
tioned in this Regulation (3) and who do not know
their result at the time for application may be
provisionally admitted to the competition. In this
case they cannot, if successful in the competition, be
appointed unless they produce evidence before Ist
September, 1951, of having gained the qualification
in question.

4, Health and Character. . .
Successful candidates must satisfy the Commis-
sioners as to their health and character.

5. Those candidates who appear from their applica-
tion forms to have the best qualifications and experi-
ence will be summoned to an interview before a
Selection Board, who will recommend to the Com-
missioners the candidates who appear to them to be
most suitable. The decision of the Civil Service
Commissioners will be final. The Selection Board
will take into consideration a candidate’s record of
experience and education, any recommendations that
they may receive from persons named by candidates
as having direct knowledge of their work in the
past, and the personal qualities of the candidates as
shown at the interview ; and on their estimation of
the above evidence they will frame their decision.

6. Persons upon whose training for the occupation
of teacher public money has been spent cannot be
appointed until the consent of the appropriate central
education authority (e.g., the Ministry of Education,
the Scottish Education Department, the Ministry of
Education for Northern Ireland) has been notified
to the Commissioners.

7. Bvery successful candidate will be required to
pay a fee of £1 10s. 0d. before the issue of a certifi-
cate of qualification for appointment.

8. Any attempt on the part of candidates to enlist
support for their applications through Members of
Parliament or other influential persons, except as
referees to be named by them in their application
form, will disqualify them for appointment. The
Selection Board will disregard recommendations from
persons who are not personally acquainted with the
candidate’s work, whether at school, in the Forces
or otherwise.

Civil Service Commission, 14th August, 1951.

The Civil Service Commissioners hereby give
notice that, with the approval of the Lords Com-
missioners of H.M. Treasury, the following amend-
ment has been made in the Normal Regulations for
recruitment of Professional Engineers, General Ser-
vice Class, to posts above the Basic Grade dated 8th
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June, 1951, and published in the London Gazette
on the same date, viz.:—

Regulation 4. Add:—

“ Prison Commission.

Candidates must be Corporate Members of the
Institution of Civil Engineers or of the Institution
of Mechanical Engineers or of the Institution of
Electrical Engineers. They must have served an
apprenticeship, which included workshop experience.
Preference will be given to candidates with wide
practical experience.

The post calls for practical rather than academic
interests with experience mainly on mechanical,
heating, hot water and steam engineering, but a good
working knowledge of electrical engineering is also
required.”

Civil Service Commission, 14th August, 1951,

The Civil Service Commissioners hereby give
notice that the following Regulations are published
with the approval of the Lords Commissioners of
H.M. Treasury, viz.:—

RECRUITMENT UNDER NORMAL REGULATIONS OF
FisHERY OFFICERS (MALE) IN THE ScoTTisy HoME
DEPARTMENT.

1. Age.

Candidates must be at least 23 years of age on
the 1st January, 1951. The Commissioners have not
specified an upper age limit for this competition ;
in general, however, Government Departments
require a reasonable period of service from persons
newly appointed to the Civil Service, and accord-
ingly the Commissioners reserve the right to give
weight to this factor in considering candidates for
this post who are over 50 years of age.

2. Sex.
Men only may compete under these Regulations,

3. Nationality.
Candidates must be British subjects. They must
also satisfy one of the following conditions: —

(@) If natural-born British subjects, they must
either

(i) have at least one parent who is, or was
at death, a British subject ; or

(ii) have resided in His Majesty’s dominions
and/or been employed elsewhere in the service
of the Crown for at least five years out of the
last eight years preceding the date of their
appointment.

(b) If naturalised British subjects, they must
have resided in His Majesty’s dominions and/or
been employed elsewhere in the Service of the
Crown for at least five years out of the last eight
years preceding the date of their appointment.

{c}) If not qualified under (a) or (b) of this
paragraph, they must satisfy the Commissioners
that they are so closely connected with His
Majesty’s dominions either by ancestry, upbring-
ing, or residence, or by reason of national service,
}hat an exception may properly be made in their
avour.

4. Qualification.

Candidates must satisfy the Commissioners that
they possess a sound general education and that they
are qualified to deal with matters affecting the fishing
industry and fishermen. A university degree or
knowledge of the Scottish Fishing Industry or ex-
perience of sea fishing or sea-faring will be an added
qualification.

5. Health and Character.
Successful candidates must satisfy the Com-
missioners as to health and character.

6. Competition.

The Commissioners may summon to appear before
a Selection Board all who are found to be prima
facie eligible, or may, if they see fit, summon only
those whose qualifications and experience are con-
sidered to be most suitable. The Selection Board
will take into consideration the candidates’ record
of experience and education, any recommendations
from persons named by the candidates as having
direct knowledge of their work, and the personal
qualities of the candidates as shown at the interview ;
and on their estimation of all the above facts they
will frame their recommendations. The decision of
the Commissioners will be final.

7. Candidates trained as ‘teachers.

A person upon whose training for the occupation
of teacher public money has been spent cannot be
appointed until the consent of the appropriate central




