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NOTES.—1. The Hampshire and Isle of Wight
Agricultural Wages Committee have, by Order
dated 30th May, 1927, defined a cottage as the
only benefit or advantage which may be
reckoned as payment of wages in lieu of cash,
and have defined the value at which it is to be
reckoned for the purpose as 3s. per week.
Copies of the Order may be obtained from the
Secretary, Hampshire and Isle of Wight Agri-
cultural Wages Committee, Belmont House,
Epsom Road, Guildford, Surrey.

2. Applications for Permits of Exemption
(which may be obtained in cases where a
worker is affected by physical injury or mental
deficiency or any infirmity due to age or to
any other cause) should be addressed to the
Secretary of the Committee at the address
given above.

3. Complaints as to non-payment of the pre-
scribed rates of wages should be addressed to
the Secretary, Ministry of Agriculture and
Fisheries, 7, Whitehall Place, London, S.W. 1.

Copies of the above Order may be obtained
from the Secretary, Hampshire and Isle of
Wight Agricultural Wages Committee, Bel-
mont House, Epsom Road, Guildford, Surrey.

AGRICULTURAL WAGES (REGULATION)
ACT, 1924.

Whereas the Agricultural Wages • Committee
for the area comprising the administrative
county of Kent, which, for the purposes of the
Agricultural Wages (Regulation) Act, 1924,
shall be deemed to include the city and county
borough of Canterbury, and that part of the
administrative county of London situate south
of the River Thames which formerly constituted
part of the geographical county of Kent, have,
in pursuance of the above Act, duly fixed mini-
mum and overtime rates of wages for workers
employed in agriculture for time work in that
area and the said rates are set out in the
Schedule to this Order. Now the Agricultural
Wages Board, in pursuance of the said Act
and for the purpose of carrying out the de-
cision of the said Committee, hereby order that
the provisions contained in the Schedule to
this Order shall become effective on 1st March,
1932.

SCHEDULE.

1. The wages payable for employment of male
workers of 21 years of age and over wholly or
mainly as horsemen, stockmen or shepherds
shall be wages at not less than 33s. per week
of the following number of hours: —

(a) In the weeks in which Good Friday
and Christmas Day fall, 42^.

(&) In any other week, 52,
and in addition 8d. per hour for all employ-
ment on customary duties in excess of those
hours but not exceeding 60 in any week (includ-
ing Sunday).'

2. The wages payable for employment of male
workers (other than workers to whom Clause 1

above applies) shall be not less than wages at
the following minimum rates: —

Per week.
s. d.

21 years of age and over ... 32 6
20 and under 21 years 30 0
19 „ 20 „ 26 0
18 „ 19 „ 23 0
17 „ 18 „ 20 0
16 „ 17 , 16 0
15 „ 16 „ 13 0
14 „ 15 „ 10 0

For the purpose of this Clause, the expression
" week " shall be deemed to mean a week con-
sisting of the following number of hours:—

(a) In the week in which Good Friday falls,
42i

(6) In any other week in summer, 52.
(c) In the week in which Christmas Day

falls, 39.
(d) In any other week in winter, 48.

3. Where a whole-time male worker is em-
ployed by the week or any longer period and
the hours of work agreed between the worker
and employer in any week (excluding hours of
overtime employment) are: —

(a) In the case of a worker of 21 years of
age or over employed wholly or mainly as a
horseman, stockman or shepherd less than: —

(i) 42$ in the weeks in which Good
Friday and Christmas Day fall, or

(ii) 52 in any other week, or

(6) In the case of any other male worker
less than:—

(i) 42^ in the week in which Good
Friday falls;

(ii) 52 in any other week in summer;
(iii) 39 in the week in which Christmas

Day falls; or
(iv) 48 in any other week in winter,

the rate of wages applicable to that worker
shall be such as to secure to the worker the
wages which would have been payable if the
agreed hours had been the full number of
hours mentioned above in the case of that
worker in respect of that week.

4. For the purpose of the above rates, em-
ployment in summer shall be deemed to be em-
ployment during the period commencing on 1st
February and terminating on 31st October, and
employment in winter shall Be deemed to be
employment during the rest of the year.

5. The wages payable for employment of
female workers shall be not less than wages at
the following minimum rates:—

Per hour,
d.

18 years of age and over 5£
16 and under 18 years 4
Under 16 years of age 3

6. For the purpose of the above rates, the
hours of work shall not include meal times, but
shall include any time during which, by reason
of weather conditions, an employer has pre-
vented from working a worker who was present
at the place of employment and ready to work.

7. The differential rates of wages for over-
time employment shall be not less than the
following minimum rates:—


