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bringing with His Majesty's dominions that
an exception may properly be made to that
rule, they may accept such candidate as
eligible provided that this discretion shall not
be exercisable unless (a) the father or the
paternal grandfather of the candidate was a
natural-born British subject, and (6). neither
the father nor the paternal grandfather had
acquired any other nationality by naturaliza-
tion or by any.other voluntary and formal
act.
. 3. Until further order, special consideration

will;.be given t5 candidates who have served
in His Majesty's Forces during the War.

4. Persons holding situations in. the Civil
Service must obtain the permission of -the
authorities of their Department to apply for
appointment,

No person • actually -servirig- an-the Army,
Navy, or Air Force, will be eligible for con-
sideration .unless he produces, when called
upon to do so, the permission of his Com-
manding Officer to apply for appointment,
dated before his appearance before the Selec-
tion Board, and given in accordance with
such orders as may from time to time be
issued.

Persons upon whose training for the occu-
pation of teacher public money has been spent
cannc-t be appointed until" the consent of the
appropriate education authority, has been
notified to the Civil Service Commissioners.

5. The Home Office will take such steps as
they think most appropriate to make known
the existence of any vacancy or vacancies
which they desire to fill on any one occasion,
and the Civil Service Commissioners will
satisfy themselves that the steps taken have
been such as to secure all desirable publicity.

6. Applications shall be addressed in the
first instance to the Home Office, and shall
be made on a form to be obtained from that
Office, which must be stamped by the applicant
with a " Civil Service " stamp or stamps of
the value of two shillings and. sixpence; this
fee is payable in respect of the application and
will not be returned in any circumstances.
A fresh application must be made in connec-
tion with each competition; applications sub-
mitted in connection with previous competi-
tions cannot be accepted. The Home Office
will examine the candidates' credentials and
will submit the names of such candidates as
appear to 'be best qualified to the Civil Ser-
vice Commissioners, who, if dissatisfied with
the number or quality .of candidates tor any
vacancy, may" require further search to be
made for suitable candidates. The Civil Ser-
vice Commissioners may, if they think fit,
assist in the scrutiny of the application forms
of the candidates.

7. Candidates must satisfy the Civil Service
Commissioners that they have such experience
and have received such systematic education,
general or technical, or general and technical
together,- as in their opinion fits them for the
post. In general,' candidates should possess
a university degree, or other equivalent
qualification in engineering, industry, or
science; but the Commissioners may dispense
with such qualification in the case of-a candi-
date with suitable works or other special
practical experience. The Commissioners
may submit any or all of the candidates to a
written examination to test such education,

or any part of it, and all candidates sum-
moned before the Selection Board will be
required to pass an examination in English
Composition, including writing a report.

8. Candidates who are recommended by the
Home Office and are accepted by the Civil
Service Commissioners as: "possessing the
requisite qualifications will be summoned to
an interview, before a Selection Board,, who
will select for the vacancies existing those
candidates who appear to them to .possess the
highest qualifications and their decision will
be final. The Selection Board will be
nominated by the Commissioners in consulta-
tion with the Home Office who will be repre-
sented on the Selection Board, and,: when
practicable, one of the Commissioners will be
the Chairman.-; -The.; Selection "'Board will
take into consideration the candidate's record
of experience and education, any recommenda-
tions that they may receive from persons
named by candidates as having direct know-
ledge of- their work in the past-, and -the per-
sonaL qualities of the candidates as shown at
this interview; and on their estimation of all
the above evidence they will frame their
decisions.

9. Candidates chosen by the Selection Board
must satisfy the Civil Service Commissioners
as to their health and character.

Female candidates must be unmarried or
widows and will be required to resign their
appointments on marriage. . .

10. In the allocation of candidates to
vacancies the Civil Service Commissioners
will have due regard to the requirements of
the situation or situations -to be -filled.

11. Any attempt on the part'of candidates
to enlist support, for their applications
through Members of Parliament or other in-
fluential persons will disqualify them for
appointment. The Selection Board will dis-
regard spontaneous recommendations from
persons who are not personally acquainted
with the candidate's work, whether at school,
at the university, in industry or business, in
the Forces, or otherwise.

12. In addition to the fee 5f two shillings
and sixpence payable on application (Clause
6), each candidate admitted to the written
examination (Clause 7) will be required to
pay a fee of £l. A selected candidate will
be required to pay a fee of £4 5s. Od., towards
which the fees paid on application and on
examination will count, before the issue of the
certificate of qualification for appointment.

Civil Service Commission,
August 11, 1931.

In pursuance of the Provisions of His
Majesty's Order in Council of 22nd July, 1920,
the Civil Service Commissioners hereby an-
nounce the undermentioned Appointments,
Promotions, Transfers, etc. (including Assign-
ments to the Clerical Class, etc.) for the months
of June and July, 1931:— •

I.—CERTIFICATES ISSUED.

July 1, 1931.
AFTER OPEN COMPETITION.

Clerical Class, Enid Mary Hollinrake, Ralph
John Jenkins, Doris Louise Jordan.


