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7. The differential rates of wages for over-
time employment shall be not less than the
following minimum rates:— °

Per hour.
(a) Male Workers: d.
21 years of age and over ... 9
20 and under 21 years 8
19 " 2 e e TH
18 " 19 , . |
17 ” 18 ,, . 6
16 " 7, .. B
15 . 16 ,, e e 4
Under 15 years of age .. .. 3}
On On

Weekdays. Sundays.
Per Per

hour. hour.
(b) Female Workers: d. d.
18 years of age and over ... 6} 73
17 and under 18 years ... 5% 6%
16 ’ 17 ,, .. 4% 53
15 ’ 6 , .. 3% 43
Under 16 years of age ... 2% 3}

8. These rates shall continue in operation
until 30th April, 1931, unless otherwise deter-
mined.

9. For the purpose of the application of the
above differential rates of wages for overtime
employment the Radnor and Brecon Agricul-
tural Wages Committee have by Order dated
1st December, 1930, defined the following em-
ployment as the employment which is to be
treated as overtime employment :—

(a) Male Workers:

(1) All employment in excess of 6} hours
on 3 Saturday.

(2) All employment on a Sunday and on
Christmas Day.

(3) All employment in excess of 54 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in summer,

(4) All employment in excess of 50 hours
in any week (excluding all hours which
are to be treated as hours of overtime em-
ployment) in winter,

Providing that Clause (a) (1) above shall not
apply in the case of any workman who, under
an agreement with his employer is entitled to
two weeks’ holiday in each year or to one
week’s holiday in each half year on full pay,
or to payment of double pay for one week’s
work in each half year.

(b) Femole Workers:

(1) All employment on a Sunday and
on Christmas Day.

(2) All employment in excess of 8 hours
on any other day.

(3) All employment in-excess of 48 hours
in any week (excluding all hours which
are to be treated as hours of overtime
employment).

By Order of the Agricultural Wages Board.

E. C. Iger,
Secretary.
7, Whitehall Place,
London, 8.W. 1.
16th December, 1930,

Notes.—1. The Radnor and Brecon Agricul-
tural Wages Committee have, by Order dated
15th April, 1929, defined a cottage, new milk,
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potato ground, board and lodging as the only
benefits or advantages which may be reckoned
as payment of wages in lieu of cash and
the values at which they are to be reckoned
for the purpose. Copies of the Order may
be obtained from the Secretary, Radnor and
Brecon Agricultural Wages Committee, 20,
Broad Street, Newtown, Montgomeryshire,

2. Applications for Permits of Exemption
(which may be obtained in cases where a
worker is affected by physical injury or mental
deficiency or any infirmity due to age or to
any other cause) should be addressed to the
Secretary of the Committee at the address
given above.

3. Complaints as to non-payment of the pre-
scribed rates of wages should be addressed to
the Secretary, Ministry of Agriculture and
Fisheries, 7, Whitehall Place, London, S.W. 1.

———————

ORDER DEFINING THE EMPLOYMENT
WHICH IS TO BE TREATED AS OVER-
TIME EMPLOYMENT.

‘The Radnor and Brecon Agricultural Wages
Committee, in pursuance of the powers vested
in them by the Agricultural Wages (Regula-
tion) Act, 1924, and the Regulations made
thereunder, do by this Order vary as from
1st January, 1931, their Order of 16th April,
1929, defining the employment which is to be
treated as overtime employment for the pur-
pose of the application of any differential rate
of wages for overtime employment fixed by
the said Committee for the area comprising
the administrative counties of Radnor and
Brecknock so as to provide that such employ-

| ment shall be as follows:—

(a) Male Workers.

(i) All employment in excess of 6} hours
on a Saturday.

(ii) All employment on a Sunday and on
Christmas Day.

(iii) All employment in excess of 54 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in summer,

(iv) All employment in excess of 50 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in winter.

Providing that Clause (a) (i) above shall nat
apply in the case of any workman who, under
an agreement with his employer is entitled
to two weeks’ holiday in each year or to one
week’s holiday in each half year on full pay,

- or to payment of double pay for one week’s

work in each half year.

(b) Female Workers.

(i) All employment on a Sunday and on
Christmas Day.

(ii) All employment in excess of 8 hours
on any other day.

(iii) All employment in excess of 48 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment),

For the purpose of this Order, employment
in winter shall be desmed to be employment
during the period commencing on 15th October
and terminating on 14th February and em-



