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ORDER OF THE MINISTER OF
AGRICULTURE AND FISHERIES.

(DATED 12TH MARCH, 1929.)

The Minister of Agriculture and Fisheries,
by virtue and in exercise of the powers vested
in him under the Diseases of Animals Acts,
1894 to 1927, and of every other power
enabling him in this behalf, hereby orders as
follows:—

The Order of the Minister (No. 4668) dated
19th October, 1928, relating to the landing at
the port of Southampton of three pure bred
registered Afrikander cattle to be imported
from the Union of South Africa, shall be
read and have effect as if for the date 31st
March, 1929, specified in the First Schedule
to that Order there were substituted the date
30th June, 1929.

In witness whereof the Official Seal of the
Minister of Agriculture and
Fisheries is hereunto affixed this
twelfth day of March, nineteen
hundred and twenty-nine.

(L.S.) D. A. E. Cabot,
Authorised by the Minister.

Copies of the above Order can be obtained
on application to the Secretary, Ministry of
Agriculture and Fisheries, 7, Whitehall Place,
S.W. 1.

AGRICULTURAL WAGES (REGULATION)
ACT, 1924.

Whereas the Agricultural Wages Committee
for the area comprising the administrative
county of Devon, which for the purposes of
the Agricultural Wages (Regulation) Act, 1924,
shall be deemed to include the city and county
iborough of Exeter and the county borough
of Plymouth, have, in pursuance of the above
Act, duly fixed minimum and overtime rates
of wages for workers employed in agriculture
for time work in that area, and the said rates
are set out in the Schedule to this Order. Now
the Agricultural Wages Board in pursuance of
the said Act, and for the purpose of carrying
out the decision of the said Committee, hereby
order that the provisions contained in the
Schedule to this Order shall become effective
from the 26th day of March, 1929.

SCHEDULE.
1. The wages payable for the employment of

workers shall be not less than wages at the
following minimum rates : —
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2. Where a whole-time male worker is em-
ployed by the "week or any longer period and
the hours of work agreed between the worker
and employer in any week (excluding hours
of overtime employment) are less than 52 from
22nd April to 6th October, or 50 from 7th
October to 21st April, as the case may be, the
rate of wages applicable to that worker shall
be such as to secure to that worker the wages
which would have been payable if the agreed
hours had been the full hours mentioned above
in the case of that worker.

3. For the purpose of the above rates, the
hours of work shall not include meal times, but
shall include any time during which, by reason
of weather conditions, an employer has pre-
vented from working a worker who was present
at the place of employment and ready to work.

4. The differential rates of wages for over-
time employment in the case of male workers
shall be not less than the following minimum
rates: —
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5. The differential rates of wages for over-
time employment on the hay and corn harvests
in the case of male workers shall be not less
than the following minimum rates:—
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6. These rates shall continue in operation
until 25th March, 1930.

7. For the purpose of the application of the
above differential rates of wages for overtime
employment the Devonshire Agricultural Wages
Committee have 'by Order dated 8th March,
1929, denned the following employment as the
employment which is to be treated as overtime
employment: —

(a) All employment in excess of 6 hours
on a Saturday or on such other day (not
being Sunday) in every week as may be
agreed 'between the employer and worker.


