THE LONDON GAZETTE, 14 DECEMBER, 1928.

rates of wages for workers employed in agri-
culture for time work in that area, and the
said rates are set out in the Schedule to this
Order. Now the Agricultural Wages Board,
in pursuance of the said Act and for the pur-
pose of carrying out the decision of the said
Committee, hereby order that the provisions
contained in the Schedule to this Order shall
become effective from the 26th day of
December, 1928.

SCHEDULE.

1. The wages payable for employment of
workers shall be not less than wages at the
following minimum and overtimes rates:—

Overtime
General rates for
minimum Sunday

rates work
(a) Male Workers: per hour. per hour,
d. d.
21 years of age and over ... 8 10
20 and under 21 years ... 62 8
19 " 20 6 7
18 » 19 , 5% 6
17 » 18 ,, .. 4 5
16 » 17 32 3& 5
16 " 6 , .. 3 4
14 . 5 , .. 2 3
(b) Female Workers:
18 years of age and over ... 5 8
17 and under 18 years ... 43 7
16 b, 7 o, .. 3% 6
16 " % , .. 3 5%
14 ’ 5 , .. 2 5

2. Where a whole-time male worker is em-
ployed by the week or any longer period and
the hours of work agreed hetween the worker
and the employer in any week (excluding
hours of overtime employment) are less than
54, the rate of wages applicable to that
worker shall be such as to secure to the
worker the wages which would have been pay-
able if the agreed hours had been 54.

3. For the purpose of Clause 2 above, a
worker shall be deemed to be a * whole-
time ”’ worker after he has been employed
regularly by the employer for eight consecu-
tive weeks.

4. For the purpose of the above rates, the
hours of work shall not include meal times,
but shall include any time during which. by
reason of weather conditions, an employer has
prevented from working a worker who was
present at the place of employment and ready
to work.

5. These rates shall continue in operation
until 25th December, 1929.

6. For the purpose of the application of the
above differential rates of wages for overtime
employment the Derbyshire Agricultural
Wages Committee have by Order, dated 30th
January, 1925, defined the following employ-
ment as the employment which is to be treated
as overtime employment :—

All employment on a Sunday.
By Order of the Agricultural Wages Board.

R. E. Stanley,
Secretary.
7, Whitehall Place,
. London, S.W. 1.
10th December, 1928.

Nore.—Applications for Permits of Exemp-
tion (which may be obtained in cases where
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a worker is affected by physical injury or
mental deficiency or any infirmity due to age
or to any other cause) should be addressed to
the Secretary, Derbyshire Agricultural Wages
Committee, Room 41 (Fourth ¥loor), Exchange
Buildings, Cheapside, Nottingham. Com-
plaints as to non-payment of the prescribed
rates of wages should be addressed to the
Secretary, Ministry of Agriculture and
Fisheries, 7, Whitehall Place, London, S.W. 1.

ORDER DEFINING THE BENEFITS OR
ADVANTAGES WHICH MAY BE
RECKONED AS PAYMENT OF WAGES
IN LIEU OF PAYMENT IN CASH.

The Derbyshire Agricultural Wages Com-
mittee in pursuance of the powers vested in
them by the Agricultural Wages (Regulation)
Act, 1924, and the Regulations made there-
under, do by this Order define the following
benefits or advantages (not being benefits or
advantages prohibited by law) as the benefits
or advantages which may be reckoned as pay-
ment of wages in lieu of payment in cash and
the values at which they are to be reckoned
for the purpose of the application of any
minimum rate of wages fixed by the said Com-
mittee for the area comprising the administra-
tive county of Derby which, for the purposes
of the said Act, shall be deemed to include the
county borough of Derby:—

1. (a) Cottage, including any garden pro-
vided with the cottage, except where the
cottage is one in regard to which the Medical
Officer of Health has reported that it is in a
state so dangerous or injurious to health as
to be unfit for human habitation.—8s. per week,
less any rent or rates paid by the occupier,
provided as follows:—

In the case of a cottage with regard to
which the Committee, on an application by
or on behalf of a worker, have certified that
by reason of inadequate accommodation,
want of repair or sanitation or lack of
water supply, the value of such cottage is
less than 3s. per week, the value shall be such
sum less than 3s. per week as the Committee
shall determine on a consideration of the
defects, less any rates or rent prid "y the
occupier.

(b) Vew AMilk.—1s. 4d. per gallon.

(¢) Board (including any meals, but not
including intoxicating drink) and lodging,
except in any case in which the Committee may
determine that the lodging accommodation is
so defective as to be injurious to health:—

Full board and
lodging for a

7-day week.
Per week.
s. d.
19 years of age and over 17 0
18 and under 19 years ... 16 0
17 ,, " 18, 14 6
16 ,, . 1T, 13 0
15 , ., 18, e 110
14 ,, ., 15, 9 0

9. In pursuance of their said powers the
said Committee hereby Order that except as



