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WORiKMEN'S COMPENSATION ACT,
1906.

The Secretary of State for the Home
Ttepartment gives notice that in consequence
of the death of Mr. W. H. I. Sellers, one of
the Medical Referees under the Workmen's
Com.pensa.tiom Act, 1906, for County Court
•Circuit No. 4, the appointment held by him is
vacant. Mr. S.edlers was attached more par-
ticularly to the Preston and Chorley and
Lancaster County Courts. Applications for
the post should be addressed to the Private
Secretary, Home Office, and should reach him
not later than the 14th December, 1921.

Whitehall,
21st November, 1921.

WORKMEN'S OOMPENlSATTOiNi ACT,
1906.

The •Secretary of State for the Home Depart-
ment has appointed James Ettershank Gordon
Thomson, Esq., M.C., M.B., 'B.Ch., of Jock's
Lodge, Aiibroath, to be one of the Medical
Referees under the Workmen's iGonnpensation
Act, 1906, for the Sheriffdoimi of Foirfar, and
to be attached more particularly ta the
L&rbroatih district, in place of Dr. J. A. Deiwar,
.resigned.

•WJhitehall,
21st November, 1941.

o Factory Department, Home Office,
November 17, 19-21.

The Chief Inspector of Factories has
appointed Dr. B. (Li. Skeggs to be 'Certifying
Surgeon under tihe Factory and; Workshop
'Acts fof the Stevenage district of the county
of Hertford.

Factory Department, Home Office,
November 17, 1921.

The Chief Inspector of Factories has
appointed Dr. Alan, iStraohan, to .be iCertifying
Surgeon under the Factory and Workshop
Acts for the Finedon district of the county of
Northampton-.

Factory Department, Home Office,
November 19', 1921.

The Chief Inspector of Factories gives notice
that, in consequence of the resignatiofli of Dr.
W. Patey, an appointment as Certifying! Sur-
geon under the- Factory and Workshop Acts at
Newton Abbot, in the county of Devon, is
vacant.

Factory Department, Home Office,
November 21, 1921.

The Chief Inspector of Factories gives notice
that, in consequence olf .the death of Dr. J. W.
Stephens, an appointment as Certifying Sur-
geon under1 tfhe Factory and Workshop Acts at
Cardigan, in tihe county of Cardigan, is vacant.

TRiADE BOAtKDS ACTS, 1909 AND 1918.

MILK DISmEBTJTIVE TRiADE BOARD
(SCOTLAND).

PROPOSAL TO Fix MINIMUM RATES OF WAGES
FOB MALE AND FEMALE WORKERS.

In accordance with Regulations made under
Section 18 of the Trade Boards Act, 1909, by
the Minister of Labour and dated 31st Octo-

ber, 1918, the Trade Board established under
the Trade Boards Act, 1918, in Scotland for
the Milk Distributive Trade, as specified in
the "Trade Boards (Milk Distributive) Order,
1920, hereby give notice as required by Sec-
tion 3 (5) of the Trade Boards Act, 1918, that
they propose to fix General Minimum Time-
Rates and Overtime Rates for Male and
Female Workers -and to declare the normal
number .of hours of work in the trade for the
purpose of the application of the Overtime
Rates as follows: —

SCHEDULE.
PR.OPQSEJD1 OEiNER'AL, MINIMUM TIME-

R'ATES FO'R' MALE AND FESMALE
WORiKER;S.

PART I.
Protposed General Minimum Time-Bcetes for

Male Workers and Roundswomen.
Proposed General

Minimum Time-Sates.
Per week.

•SECTION I.̂ PO'Il FOREMEN (as s. d.
defined in iSection I of Part V of
this Schedule) ... 65 6

SECTION II.—FOR .MALE -SHOP
ASSQQSHIAINTB (as defined in .Section
ILT of Part V of this (Schedule)
AiND' FOiR MALE CDLERES: —

Workers of 21 years of age and over 52 0
Workers of 20' and under 21 years of

age ..., ... 44 0
Workers of 19 and under 20 years of

age 38 6
Workers of 18 and under 19 years1 of

age 32 6
Workers of 17 and under 18 years of

age 25 0
Workers of 1-6 and under 17 years of

age 19 0
Workers of 15 and under 16 years of

age 15 6
Workers under 15 years of age ... 13 6

SECTION III.—FOiR ALiL MAOLE
WORKERlS {other than Foremen and Shop
Assistants as specified in Sections I and LT re-
spectively of this Part of this .Schedule, and
Clerks) AGNiDI FOR. RD'U-NDiSWOMEiN (as
defined in Section II of Part V of this
Schedule): —

Proposed General
Minimum. Time-Sates.

Per week.
Workers .of 2d years o& age and over s. d. *

with not less than 12 months' experi-
ence in the trade .. .• ... ... 50 0

Workers of 21 years of age -and over
with less than 12 months' experi-
ence in the trade 48 0

Workers of 20 and under 21 years of
age ...i ... ... ... ... 44 0

Workers of 19 and under 20 years of
age m 38 6

Workers of 18 and under 19 years of
age 32 6

Workers of 17 and under 18 years of
age 25 0

Workers of 16 and under 17 years of
age 19- 0

Worker's of 15 and under 16 years of
agje ... ... ... ... .... 15 6

Workers under 15 years of age ... 13 6


