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next full pay period, but in any case not later
than 16th October, 1921,

SCHEDULE,
PART I.

For the purpose of the application of the
Minimum Rates of Wages for Male and Female

Apprentices set out in thig Schedule, the follow-
ing Definition shall apply:— -

A Male or Female Apprentice is a worker
who: —

(a) Is employed during the whole of his or
her time under an Indenture of Apprentice-
ship in the form set out in Part IV. of this
Schedule, or in such other form as is in

general conformity therewith, which provides

for the Apprentice being taught to make
throughout the following garment or
garments for not less than the appropriate
period specified below:—

Male Apprentices.
Garment or Period of
Garmeunts. Apprenticeship.
Coats ..a D years
Coats, Trousers, Breeches
and Waisteoats ... ... 5
Female A'pprentices.
Coats 5 years
Coats and Skirts 5
Skirts and Waistcoats . 4
Trousers and Waistcoats ... 4
Skirts e .. 3,
Waistcoats ... 3 .
Trousers and Breeches 3

Male and Female A pprentices. -

Any other combination of
Garments not, specified in
this part of this Schedule b years

and

(b) Has been registered with the Trade

Board in accordance with rules from time to
time laid down by the Trade Board, or has
made application for such registration,
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which has been duly acknowledged and.is
still under consideration.

Provided that:—

(i) The registration may be cancelled if
the other conditions of apprenticeship are

_ not complied with.

(ii) An employer may employ a worker
at the rates and under the conditions speci-
fied in this Schedule for apprentices without
registration for a probationary period not
exceeding three months, but in the event of
such worker being comtinued thereafter at
his or her employment as an apprenfice, the
probationary period shall be included in his
or her period of apprenticeship.

Provided also that:—

If a Male Apprentice, prior to being regis®
tered ag an Apprentice under the provisions
of this Schedule, has received continuous
instruction in Retail Bespoke Tailoring at
any Institution or School where there is a
class for Retail Bespoke Tailoring which is
approved by the Retail Bespoke Tailoring
Trade Board (Great Britain), the period of
apprenticeship applicable as specified in this
part of this Schedule shall, in such a case,
be reduced by one year for every twa School
or Institutional years during which the
Apprentice has been so instructed subse-
quent to his attaining the age of 14 years,
and that every two School or Institutional
years during which the Apprentice has been
so instructed at any such School or Institu-
tion shall be reckoned as one year of
apprenticeship for the purpese of ascertain-
ing the General Minimum Time-Rate
applicable to him under the provisions of
this Notice during the period -of his
apprenticeship. In determining whether
for the purposes of Section I of Part I of the
Frade Board’s Notice (R.B. 4) dated 4th
June, 1920, a male apprentice has compléted
a period of five years’ apprenticeship any
such previous experience in Retail Bespoke
Tailoring in any such School or Institution
shall be reckoned in accordance with this
proviso.

PART IL

General Minimum Time-Rates for Male and Female Apprentices.

SectioN I.--Male and Female Apprentices (as defined in Part I. of this Schedule) who are provided
by the employer with (@) Board (Dinner and Tea) or with () Full Board and Lodging :~-

General Micimum Time-Rates: Per weak
of 48 hours.

(»
Where Employer
provides Appreniice
with Foll Board

(a)
Where Employer
provides Apprentice
with Board

T

During the 1st year of their Apprenticeship
During the 2nt year of their Apprenticeship
During the 3rd year of their Apprenticeship
During the 4th year of their Apprenticeship
Daring the 5th year of their Apprenticeship

(Dinner and Tea). and Lodging.
s. d. 8. d.
4 0 2 0
5 0 . 2 6
8 0 4 6
12 0 7 6
21 © 14 0




