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1 and 2 above, notwithstanding that those [-

hours are less than 54 in summer or 48 in
winter. )

4. The differential rates for overtime em-
ployment shall be as follows:—

A. In respect of overtime employment on |.

weekdays : —
For male workmen of 21 years of age
and over, 9d. per hour.
For male workmen of 18 and under 21
years of age, 84d. per hour.
For male workmen of 17 and under 18
years of age, 7d. per hour,
- For male workmen of 16 and under 17
years of age, 6d. per hour.
For male workmen of 15 and under 16
years of age, 5d. per hour.
For male workmen of 14 and under 15
years of age, 4d. per hour.
For male workmen under 14 years of
age, 3d. per hour.

B. In respect of overtime employment on
a Sunday:

For male workmen of 21 years of age
and over, 11d. per hour.

For male workmen of 18 but under 21
years of age, 10d. per hour.

For male workmen of 17 but under 18
years of age, 84d. per hour.

For male workmen of 16 but under 17
years of age, 73d. per hour.

For male workmen of 15 but under 16
years of age, 6d. per hour.

For male workmen of 14 but under 15
years of age, 43 per hour.

For male workmen under 14 years of
age, 34d. per hour.

5. Provided that in the case of a male
workman of under 18 years of age the mini-
mum rates and overtime rates shall during
the first two months of his employment in
agriculture be 20 per cent. less than the
rates but which for this provision would
be applicable to him under the provisions of
the preceding clauses of this Order.

6. For the purpose of the above rates the
following employment is defined as over-
time employment, that is to say:

(a) All employment in summer in excess
of 54 hours in any week (excluding Sun-
day).
(b) All employment in winter in excess
of 48 hours in any week (excluding Sun-
day).
(c) All employment on a Sunday.

7. For the purpose of the above rates em-
ployment in summer shall be deemed to be
employment during the period commencing
on the first Monday in March and termina-
ting on the last Sunday in October; and
employment in winter shall be deemed to be
employment during the rest of the year.

8. The above rabes shall apply to all male
workmen who are wholly or partly employed
in agriculture within the meaning of Section
17 (1) of the Corn Production Act, 1917, in
the above-mentioned area during such time
as they are so employed.

9. For the purpose of the above rates the
hours of work shall not include meal times,
but shall include any time during which, by
reason of weather conditions, an employer
has prevented from working a workman who
was present at the place of employment and
ready to work.
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10. TheBoard further propose threemonths
after the general cessation of hostilities or
on the withdrawal by the Food Controller
of all restrictions upon food consumption
(whichever event shall first occur) to proceed
to give Notice of a Proposal under the above-
mentioned Regulatlons that employment in
excess of 6} hours on one day in each week
(other than Sunday) shall be defined as
employment to which the above differential
rates for overtime shall apply.

The Agncultl'ural Wages Board, as required
by Section 5 (4) of the above Act and by para-
graph 4 of the. above-mentioned Regulations,
will consider a,l:}y Objections to the above rates
and definition of overtime employment which
may be lodged with them within one month
from the date of this Notice.  All Objections
should be in writing and should be a.ddressed
to the Secretary, The Agricultural Wages
Board (England and Wales), 80, Pall Mall,
London, S.W.;1. The Ob]ectmns should state
preclsely, and 'su far as possible with reasons,
what is ob]ected to.

Dated this sixteenth day of July, 1918.

Signed by order of the Wages Board,
F. Popplewell,
i Secretary.

Agncult.ura.l Wages Board
(England and Wales),
'80 Pall Mall,
London, S.W. 1.

CORN ?RODUCT-ION ACT, 1917,
AGRICULTURAL WAGES BOARD
(ENGLAND AND WALES).

ProrosaL 170 Fix MinivuoMm RaTes oF WAGES
- . FOR CORNWALL,

The Agricultural Wages Board (England
and Wales), duly established and constituted
under Section 5 (1) of the above Act and the
Regulations! made- by the Board of Agriculture
and Fisheries, dated the 8th November, 1917,
having had regard to the provisions of sub-
sections (6):and (7) of the said Section, hereby
give notice, as required by sub-section 4 of the
said Section, and by paragraph 4 of the Agri-
cultural Wages Regulations, 1918, that they
propose to fix the following minimum rates of
wages and}the following differential rates for
overtime employment, as hereinafter defined,
for male workmen employed in agriculture for
time-work 'm the area comprising the adminis-
trative countles of Cornwall and the Isles of
Scilly, ant"i to define for the purpose of the
application of such differential rates for over-
time the employment which is to be treated as
overtime employment as follows, that is to
say :—

1. THe wages payable for employment in
summer (as hereinafter defined) of male
workmeén in agriculture shall be not less than
wages it the following minimum rates, that
is to say :—

For male workmen of 18 years of age
and, over, 31s. for 54 hours.

For male workmen of 17 and under 18
yearF of age, 26s. for 54 hours.

For male workmen of 16 and under 17
years of age, 22s. for 54 hours.
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