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NEW ZEALAND.
REMOVE:

Mrs. E. K. Lindsay.

Miss P. W. Parkinson.

Mrs. J. Dennison.

Mr. H. Josling.

Mr. J. Williams.

Sgt. and Mrs. S. W. R. Holmes.

ADD:

Mr. D. B. G. McLean.
Miss M. E. Gardner.
Mr. H. D. Chanmrbers,
Mr. E. Hay McKenzie.

UNION OF SOUTH AFRICA.
REMOVE:
P.O. and Mrs. I. Jolly.

INDIA.
REMOVE:

Miss M. C. Adolphus.
Mr. and Mrs, E. Y. Aly.
Mr. B. K. Behura.

Mr. N. C. Chaudhuri.
Mr. M. S. Chhabria.
Mrs. F. K. Hill.

Mr. S. I Jagtiani.

Mrs. C. T. John.

Mr. J. R. K. Menon.
Mr. G. Murugaiyan,
Mrs. K. Palit.

Mr. N. T. Shahani.

Mr. K. N. N. Singh,
Mr. and Mrs. Mandev Singh.
Miss L Stephens.

Mrs. S. Tekchand.

Mr. L. T. R. Vasvani.

ADD:

Mrs. K. N. Arora.

Mr. Bakshi.

Mrs. R. H. Benjamin,

Mr. and Mrs. A. L. Bery.

Mrs. K. C. Chhabra.

Mrs. L. N. Gupta.

Mr. Sharma.

Commander and Mrs. S. Visvanathan.

PAKISTAN.
REMOVE:

Mr. S. M. Khan.
Mrs. Khan.

Mr. A. Rahim.

‘Mr. M. M. A. Halim.
Mr. M. Hossain.
Mr. C. K. Reheem.
Mr. S. S. Ahmed.
Mr. Hamid Rashid.
Mr. M. A. Hasan.
Mr. Nazir Ahmad.
Mr. S. M. H. Shah.

ADD:

Mr. F. H. Khan.
Mr. A. R. Khan,
Mr. S. Y. M. Zaidi.
Mr. M. A. Khan.
Mr, Talib Husain.

FEDERATION OF MALAYA.
ADD:

Dato Nik Ahmed Kamil bin Haji Mahmood, C.B.E.
Che Nafisah binti Che Mahmood.

Nik Mariah Zainab binti Nik Ahmed Kamil.
Nik Othman Ariff Kamil.

Nik Ibrahim bin Nik Kamil.

Nik Sakimah binti Nik Ahmed Kamil.
Enche Mohamed Sopiee bin Sheikh Ibrahim.
Che Zainab binti Che Teh.

Mohamed Noordin bin Mohamed Sopiee.
Noorina binti Mohamed Sopiee.

Enche Kamaruddin bin Mohamed Ariff.
Mrs, Kamaruddin.

Mr. and Mrs. H. M. Jeremiah.

Major Khalid bin Yassin.

Mr. F. Fredericks.

High Commissioners Servants:
Mr, Ya’acob bin Mohamed.

Mr. Mahmood bin Omar.
Enche Wan Yusoff bin Wan Mahmud.

FEDERATION OF RHODESIA AND NYASALAND,
REMOVE:
Mr. H. E. Penrose.

REPUBLIC OF IRELAND.
Servants in Household.
REMOVE:

Natalina Zardi.
Ferdinando Scala.

ADD:

Bella Manzo.
Wulfango Bucci.

Civil Service Commission.
8th October, 1957,

The Civil Service Commissioners hereby give notice that
the following Regulations are published with the approval
of the Lords Commissioners of H.M. Treasury, viz.:—

RECRUITMENT TO THE ADMINISTRATIVE CLASS OF THE HOME
CIVIL SERVICE,

1. There are two methods of entry: Method I and Method
II. Regulation 2 relates to Method I, and Regulations 3 and
4 to Method II ; the remaining Regulations relate to both
Methods. No candidate may compete more than twice, but
if he competes under both Method I and Method II in the
same year this will be treated as a single attempt.

METHOD 1.

2. Competition.
(i) The competition comprises : —
(A) A written examination in

(a) three compulsory subjects, Essay, English, and
Present Day, each with a maximum of 100 marks;

(b) a selection from the optional subjects set out in
the Appendix. Subject to the provisions in the Appen-
dix candidates may take optional subjects up to a total
of 700 marks (making 1,000 marks in all for the written
examination).

(B) Interview, including

{a) a_preliminary interview by a single interviewer
whose function is to make a report for the information
of the Final Interview Board;

(b) an interview before the Final Interview Board,
which will award a mark out of a maximum of 300 for
the candidate’s record, intelligence, and personal
qualities.

(ii) The final order of merit will be determined by candi-
dates’ total marks in the whole competition,

MEgTHOD II.

3. Competition.
(i) The competition comprises:—

(A) A written examination comprising two papers in
English, two General Papers, and an Intelligence Test,
e?ch with a maximum of 100 marks (making 500 marks in
all)

(B) A series of tests and interviews at the Civil Service
Selection Board.

(C) An interview before the Final Selection Board.

(ii) Candidates who reach a qualifying standard in the
written examination under (i) (A) will be invited to the
Civil Service Selection Board, Of those who fail narrowly
to reach this standard, the Commissioners may select for
the Civil Service Selection Board a number whose records
and reports give evidence of strong claims to further con-
sideration.

(iii) The Commissioners will subsequently select in the
light of the candidates’ performances at the Civil Service
Selection Board and of their records those who will be
admitted to interview by the Final Selection Board.

(iv) Each candidate’s place in the final order of merit will
be determined by the mark awarded by the Final Selection
Board out of a maximum of 300. This mark will take into
account his intelligence and personal qualities as shown both
by his record and in his performance throughout the com-

petition.



