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India Office,
9th January, 1925.

BOYAL INDIAN MAEINE.

The date of the promotion to Capt. of
Comdr. (temp. Capt.) G. E. Campbell,
D.S.O., M.V.O., is 22nd June 1924, and not
as notified in the Lond. Gaz. dated 3rd Oct.
1924.

MINISTRY OF AGRICULTURE AND
FISHERIES.

LAND DRAINAGE ACTS, 1861 AND 1918.

ESSEX SEWERS COMMISSION (RAINHAM AND
OTHER LEVELS).

Alteration- of Boundaries.

Notice is hereby given that the Ministry of
Agriculture and Fisheries has prepared a draft
Order under the Land Drainage Act, 1918, for
the alteration of the boundaries of the area
under the jurisdiction of the above Commis-
sioners by the addition thereto of certain
further lands lying within the Watershed of
the Channels within their-present jurisdiction.

A copy of tiie draft- Order and map have
been deposited at the office of the Commis-
sioners, Court House, Romford, for public
inspection for the period of one calendar month
from the date hereof. Copies of the draft
Order (without the map) may be obtained from
the Ministry of Agriculture and Fisheries at
the address mentioned below at the price of
Is. per copy.

Any objection to the draft Order should be
made in writing and sent by post to the
Secretary of the Ministry of Agriculture and
Fisheries, at the address mentioned below, so
as to reach that office within one calendar
month from the date hereof.

(Sgd.) A. T. A. Dobson,
Assistant Secretary.

Ministry of Agriculture and. Fisheries,
10, Whitehall Place,

London, S.W. 1.
9th January, 1925.

ORDER DEFINING THE EMPLOYMENT
TO BE TREATED AS OVERTIME
EMPLOYMENT.
The Bedford and Huntingdon Agricultural

Wages Committee in pursuance of the powers
vested in them by the Agricultural Wages
(Regulation) Act, 1924 and the Agricultural
Wages Committees Regulations 1924, do by
this Order define the undermentioned employ-
ment as the employment which is to be treated
as overtime employment, for the purpose of
the application of any differential rate of wages
for overtime fixed by the said Committee.

(a) All employment in excess of five and a
half hours on a Saturday or on such other
day (not being Sunday), in every week as
may be agreed between the employer and
the worker.

(b) All employment on a Sunday.

(c) All employment in. excess of 50 hours
in any. week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in summer.

(d) All employment in excess of 48 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in winter.

(e) For the purpose of this Order, employ-
ment in summer shall be deemed to be
employment during the period commencing
on the first Monday in March and ending on
the last Saturday in October, and employ-
ment in winter shall be deemed to be
employment during the rest of the year.
Provided that the foregoing definitions of

employment in summer and employment in
winter shall not apply to any period prior to
the 29th day of March 1925.

By order of the Bedford and Huntingdon
Agricultural Wages Committee.

E. G. Ixer,
Secretary.

Gwydyr House Annexe,
Whitehall, London, S.W. 1.

6th January, 1925.

Copies of the above Order can be obtained
on application to the Secretary, Bedford and
Huntingdon Agricultural Wages Committee,
Gwydyr House Annexe, Whitehall, London,
S.W. 1.

ORDER DEFINING THE BENEFITS
AND ADVANTAGES WHICH MAY BE
RECKONED AS PAYMENT OF WAGES
IN LIEU OF PAYMENT IN CASH.

The Bedford and Huntingdon Agricultural
Wages Committee in pursuance of the powers
vested in them by the Agricultural Wages
(Regulation) Act, 1924 and the Agricultural
Wages Committees Regulations 1924, do by
this Order define the following benefits and
advantages (not being benefits and advantages
prohibited by law) as the benefits and advant-
ages which may be reckoned as payment of
wages in lieu of payment in cash for the pur-
pose of the application of any minimum rate
of wages fixed by the said Committee.

1. The benefits or advantages which may
be reckoned as payment of wages in lieu of
payment in cash for the purpose of any mini-
mum rate of wages fixed under the Agricultural
Wages (Regulation) Act, 1924, in respect of the
above area where provided by an employer for
a worker employed by him are as follows: —

(a) New Milk.
(b) Skimmed or separated Milk.
(c) In the case of male workers only: —

Board (including any meals but not includ-
ing intoxicating drink) and lodging, except
in any case in which the Wages Committee
shall have determined that the lodging
accommodation provided is so defective as
to be injurious to health.

(d) Cottage including any garden provided
with the cottage, except where the cottage
is one in regard to which the Medical Officer


